PART ONE — EQUALITY ANALYSIS

What evidence do we hold that we
eliminate unlawful discrimination,
harassment and victimisation?

Protected Group

Characteristic

Race All:
Staff:
Pupils:

What evidence do we hold that we
advance equality of opportunity

What evidence do we hold that we
foster good relations with people

with those who share a protected
characteristic and those who do
not?

who share a protected
characteristic and those who do
not?

What action do we need
to take —these will form
your objectives (see
overleaf)

To investigate the
newsletter to be available
each week in key home
languages and its
effectiveness

To discuss with Cof G how
we ensure our LGB
represents all
communities.

Continue to gather staff
voice through staff survey
and focused school based
discussion groups

2021-22

School to adopt UL
curriculum in Foundation
subjects as diversity is well
identified throughout

Continue to raise
awareness and celebration
of race through
assemblies, books and
environment and local
people in our community




Include Black history
month in timetable for the
year.

Review class names

Governor to undertake H

Disability All:
& S walk with site
manager and HT
Ensure that in all letters
asking parents to attend a
school events a note is
added asking them to let
us know any additional
arrangements that they
would need and provide
Protected Group What evidence do we hold that we What evidence do we hold that What evidence do we hold that we | What action do we need
Characteristic eliminate unlawful discrimination, we advance equality of foster good relations with people to take —-these will form
harassment and victimisation? opportunity with those who who share a protected your objectives (see
share a protected characteristic characteristic and those who do overleaf)
and those who do not? not?
Disability Staff: Ensure a range of parents
(Cont’d) are involved in input to

Pupils:

accessibility policy
Continue to gather staff
voice through staff survey
and focused school based
discussion groups




Sex

All:

Staff:

Pupils:

HT and HR lead to compare
data at Hanwell with other
primaries re staff
demographic

Continue to gather staff
voice through staff survey
and focused school based
discussion groups

Review class names

Protected
Characteristic

Group

What evidence do we hold that we
eliminate unlawful discrimination,
harassment and victimisation?

What evidence do we hold that
we advance equality of
opportunity with those who
share a protected characteristic
and those who do not?

What evidence do we hold that we
foster good relations with people
who share a protected
characteristic and those who do
not?

What action do we need
to take —these will form
your objectives (see
overleaf)




Gender
Reassignment

All:

Continue to gather staff
voice through staff survey
and focused school based
discussion groups

Staff:

Pupils:
Pregnancy & All:
Maternity

Staff:

Continue to gather staff
voice through staff survey
and focused school based
discussion groups

Pupils:




Protected Group What evidence do we hold that we What evidence do we hold that What evidence do we hold that we | What action do we need
Characteristic eliminate unlawful discrimination, we advance equality of foster good relations with people to take —-these will form
harassment and victimisation? opportunity with those who share | who share a protected your objectives (see
a protected characteristic and characteristic and those who do overleaf)
those who do not? not?
Pregnancy & Pupils:
Maternity (Cont’d)
(Cont’d)
Age All; | Academy Vision Statement.

Staff: Continue to gather staff
voice through staff survey
and focused school based
discussion groups

Pupils:

Religion and All:
Belief

Staff: Continue to gather staff
voice through staff survey
and focused school based
discussion groups

Protected Group What evidence do we hold that we What evidence do we hold that What evidence do we hold that we | What action do we need

Characteristic

eliminate unlawful discrimination,
harassment and victimisation?

we advance equality of
opportunity with those who share

foster good relations with people

who share a protected

to take —these will form




Religion & Pupils:
Belief
(Cont’d)
Sexual All:
Orientation
Staff:
Pupils:

a protected characteristic and
those who do not?

Ee

characteristic and those who do

your objectives (see
overleaf)

| =i

—

RE lead to keep in touch
with UL planning group re
changes to RE curriculum
planned.

Ensure main faiths’
celebrated in all year
groups.

All staff aware of faiths
held by class members and
staff.

Continue to gather staff
voice through staff survey
and focused school based
discussion groups

Provide training on SRE
curriculum and audit staff
confidence.

Celebrate Pride month
more explicitly eg through
assemblies, displays and
newsletters/

Embed SRE curriculum and
use of resources. Ensure
good communication with
parents.

Review class names




PART TWO - EQUALITY OBJECTIVES

Equality Objective 1 To ensure our curriculum is diverse and celebrates all
We will start this by September 2021 and continue to review through to July 2022

Why we have chosen this objective:

Curriculum audit shows that although there are areas of diversity and inclusion across the school, this is
an area for development as it lacks consistency.

Staff have attended UL training in the summer term 2021 and have a good knowledge of what is
available and how to resource.

To achieve this objective we plan to:

e Adopt the UL curriculum across the school in English, Art, Geography, History and
DT

e Adopt the UL curriculum in Early Years

e Embed SRE curriculum and use of resources

e CPD July INSET days

e Ensure a diverse range of books supports learning in the library and in class
collections

e Continue to review our provision through staff and pupil voice termly and through
book scrutiny

Progress we are making towards achieving this objective:

Equality Objective 2 To ensure all parents can access key communications for school
We will complete this by December 2021

Why we have chosen this objective:

The school has an increasing number of families do not have English as a first language.

To ensure parents receive and understand all communications and resources sent.




Publish the weekly school newsletter in the most common home languages
Use parent voice to see what would be most useful to parents and families,
then review.

Look at good practice in other setting

Ensure key welcome signs are in home languages










Appendix 3 - Equality Template Policy Matrix

X = Not applicable * Applicable

Policy RACE DISABILIT | SEX GENDER PREGNANC | AGE RELIGION SEXUAL

Y REASSIGNMEN | Y AND AND BELIEF | ORIENTATIO
T MATERNITY N

Admissions Policy * * * * * X * *

Adoption Policy X X X X * X X X

Community %k * * * * * * *

Cohesion Policy

Disability & X * X X X X X X

Access Policy

Exclusions Policy X X X X * X X X

Equality * * * * * * * *

Guidelines

Equal * * * * * * * *

Opportunities

Statement

Grievance * * * * * * * *
Procedure

Harassment & * * * * * * * *
Bullying Policy

Inclusions Policy * * * * * X * *
Recruitment & * * * * * * * *

Selection Policy

SEN Policy X * X X * X X X




Appendix 4 - Equality Objectives Web Site Example Page

Welcome to the Hanwell Fields community Schoollequality page. Here you will find details of
how we meet our duties under the Equality Act 2010 and support our commitment to
providing an environment in which each individual has complete equality of opportunities
and do not suffer any discrimination, whether directly or indirectly.

Our General Equality Duty

In October 2010, the new Equality Act introduced a Public Sector Equality Duty, which
requires the Academy to have due regard to the need to:

¢ Eliminate unlawful discrimination, harassment and victimisation and other conduct
prohibited by the Act;

e Advance equality of opportunity between people who share a protected
characteristic and those who do not; and

o Foster good relations between people who share a protected characteristic and those
who do not.

Protected Characteristics

There are 9 Protected Characteristics under the Equality Act; Age, Disability, Gender
Reassignment, Marriage and Civil Partnership, Pregnancy and Maternity, Race, Religion or
Belief, Sex and Sexual Orientation. The Equality Duty requires the Academy to consider how
our activities affect the people who share these different protected characteristics and to
publish information to show how we do this.

Equality Information

In order to meet our Equality Duty, we are required to publish Equality Information about
how our policies and practices affect those with Protected Characteristics. To this end we
have conducted an Equality Analysis to assess and demonstrate our compliance with our
Equality Duty. A copy of this analysis is attached as Appendix 1. We will conduct this analysis
on an annual basis.

Equality Data — Information on the Pupil population / Information about our employees.
Equality Objectives

As well as publishing Equality Information, we are required to establish at least one Equality
Objective to address any areas of inequality, or possible inequality, identified as part of our

analysis. Details of our objectives can be found in Appendix 2. We will publish Equality
Objectives at least every four years.



Business Planning

During our business planning process we ensure that we take into account the effect of our decisions
on different groups. We consider if there are any unintended consequences for some groups and
whether our business plan will be fully effective for all target groups.

Further Information

Further information regarding our commitment to equality can be obtained by contacting
Caroline Bond



